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INQUEST - LATE ·DR NEIL HUDSON A GGETT 

A F F I D A V I T 

I, the unders igned, 

BENJAHIN URBAN LOMBARD, 

hereby mak e oath and state: 

1. I hold the degree of Dbctor of Philosophy in 

Business Administration and am an Industrial 

Psychologist registered with the South African 

Medical and Dental Council. 

2. I hold the office of Director, Group Human 

Resources Division, of Premier Group Management 

Serv1ces (Pty) Ltd, a subsidiary c ompany of The 

Premier Group Ltd which is a substantial public 

company, whose shares are listed on t he 

Johannesburg Stock Ex chan ge. I will attach a copy 

of the last annual report of The Premier Group Ltd 

from which it will appear that it has many 

subsidiary companies wit h  diverse interests in 

many industries. 

3. One of my particular responsibilities in the 



\vL /TJH 
050 48 2 2 

Premier Group of companies is the devel opment of 
human resources mana gement policies and the 

han dling of negotiations between Group companies 

and trade unions. The policy in the Group is that 

the management of any establishment within the 

Group must invoke my assistance and guidance in 

the course of dealings with t rade unions and I, 

therefore, claim to have reasonable experience of 

labour relations and t rade union negotiations. 

4. t-1any of the subsidiary companies in the Premier 

Group are concerned with the manufacture and 

processin g of basic foods. It thus came about 

that the Group has had dealings in many centres in 

the Republic with the African Food and Canning 

W orkers' Union. The companies in the Transvaal 

which had negotiations with this union (referred 

to in this affidavit as 'the union') were S A  

Hilling Company (Pty) Ltd at Isando, Kempton Park, 

E pic Oil Mills (Pty) Ltd at Isando, Kempton Park, 

and Epol (Pty) Ltd at Isando, Kempton Park. 

5. There are certain fixed industria l  relations 

policies and p rocedures laid down which need to be 

followed within the Group when a t rade union makes 

app lication to a Group company for recognition as 

an official representative of the empl oyees. I n  

particular, specific s teps are taken by the 

company concerned to determine whether or not the 

workers wish to be represented by a t rade union 

and, if the reply is in the affirmative, certain 

further procedures are followed to establish, as 

freely and independently as po ssible, the actual 
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trade union representative strength by means of a 

verification exercise, conducted and certified b y  

a n  independent t�ird party, us ually an 

international and reputable auditors' firm. These 

procedures are coupled with careful investigations 

to verify the union's strength and its capacity to 

act on behalf of th e empl oy ees. These p rocedures 

all involve a f ai r  degree of contac t between me 

and the local management on th e one hand and the 

representatives of the trade union on the othe r 

hand. 

6. During 1981, discussions were i n  p rogress between 

the union and all three of the Group companies to 

which I have referred above, S A Mill ing, Epic Oil 

and Epol. In thi s process I had, therefore, met 

the late Dr Neil Hudson Aggett on a n umber of 

occasions. I would estimate that, during the 

course of 1981, I had met him about eight times a t  

meetings each of which p robably l asted between one 

and two hours. 

7. · To be more specific, on Thursday , 26 November 

198 1, I had a meeting with Dr Aggett at Epol in 

connection with the verification of the union's 

capacity for representing the workers at Epol. I 

was, f urther, due to meet him on Friday, 27 

November 1981, at Epic Oil to start the detailed 

negotiations on the content of the recognition 

agreement to be concluded between Epic Oil and the 

union. The position at Epic Oil was that the 

initial secret ballot p rocedure and the 

verification exercise h ad been completed and 
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therefore the company had decided to recognise the 

union. I n  anticipation of recogni sin g the union, 

it had dissolved·the workers' liaison committee 

which had hitherto served as the only forum for 

communi cation b ebveen management and employees. 

It was, thus, i n  the interests of stability i n  

th�t particular company that th e recognition 

negotiations be completed reasonably 

expeditiously. 

8. In all the cases where I d ealt with the late D r  

A ggett, the union had approached our Group 

companies requesting that it b e  recognised as the 

rep resentative body of the workers, stating 

further that it simply wished to d o  so in the 

general employment interests of the workers and 

not because the wor kers had any serious grievances 

about their treatment by management or working 

conditions within the company concerned. The 

a pproaches by the union did not, therefore, come 

against a bac kground of dispute or l abour unrest 

and it was our wi sh, as a Group, to p reserve a 

reasonable climate of trust and confidence between 

empl oyer and employee by conducting negotiations 

in a cordial manner. 

9. All the discussions between the union and the 

three companies concerned were conducted by the 

late Dr Aggett. His approach was always 

characteri sed by reasonablene ss. He did recognise 

that the company had certain labour relation 

polic ies and p rocedures and h e  did try, as f ar as 

possible, to put f orward requests which would fit 
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10. 

into the p attern of the existing industrial 

relations policies and p ro cedure s of the company 

concerned. The general approach whi ch he 

manifested was completely rational, solely related 

to p rae ti cal ci rcurns tances prevailing in the 

particular establishment and never did his 

argument s betray or re flect any tones of 

subsidiary or inc idental political motives. 

The late Dr Aggett did, in the course of 

negotiations, put across any grievances felt by 

the workers in a clear, direct and unbiased 

manner, reflecting careful thought on his part. 

Where necessary, he would produce evidence in 

support of his case and he would not make 

unf ounded a llegations. If it was pointed out to 

him by management, in the course of negotiations, 

that he had b een misinf ormed, he would readily 

accept the true position. He never attempted to 

make out a case of an unfair lab our p ractice. He 

displayed a c onsiderable i ntellect, rationality 

and balance in his arguments. 

11. He would, as often as not, be accompanied to the 

discussions by Black representatives of the union 

and I at no time saw any sign of him attempting to 

stir up animosity b etween Black employ ee s and 

vihite management. His motives appeared to b e  

completely work related. 

12. The general personality of the late Dr Aggett was 

that of a balanced, soft spoken man who never 

reflected any emotions of aggre ssiven ess in 
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negotiations. He di d not use words re fl ec ting 

strong emotion and he 'came across' as a mild 

negotiator. He �ould, for example, never say, on 

behalf of his union, 
11 

I demand . • . 11• 

6 

13. I did not see Dr Aggett as a chari smatic trade 

union l ea der. He projected the impression of a 

quiet man trying to render a personal service to 

the Black workers and community members as a whole 

regarding medi cal and other h ealth aspects. 

14. As I have mentioned i n  7 above, on Friday, 27 

November 1981, I was due to meet Dr Aggett to 

commence negotiations at Epic Oil. I understand 

that he was detained by the security police on 

that day. I am not aware that the sec urity police 

did anything to let us know that Dr Aggett would 

not be attending the meeting which had been 

arranged with us. 

I certify 
knows and 
whi ch was 
on the 

that the deponent has acknowl edged that he 
understands the c ontents of this affidavit 
signed and sworn to before me at Johannesburg 

day of April 1982. 
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